KEA Contract Language on Master Teacher Program

MASTER TEACHER INCENTIVE PROGRAM 

A. 
Any teacher who has fifteen (15) or more years vested in the Michigan Public 
School Employee's Retirement System (MPSERS) and has also been employed 
by Kalkaska Public Schools for at least twenty (20) years shall be eligible to make 
written application for enrollment in the MASTER TEACHER INCENTIVE PROGRAM.  The application must be submitted to the Superintendent's office on any date* between March 1 and March 31, inclusive, of the year preceding the beginning of the three (3) year program. 

* (In the initial year of the program, 2005/2006 only, such notification must be submitted no later than June 20, 2005). 

B. 
In the first year of this program, the Board will allow annual enrollment of up to fifty percent (50%) of eligible teachers into the MASTER TEACHER INCENTIVE PROGRAM.  The number of enrollees may be increased beyond fifty percent (50%) at the sole discretion of the Board.   In subsequent years fifty percent (50%) of the remaining and newly eligible teachers may apply.  Selection of teachers into the program shall be by greatest seniority as a bargaining unit employee.

C.
Each teacher who voluntarily enters into this program shall submit a letter of application indicating his or her desire to be included in the program.  Upon acceptance of the letter by the Employer a teacher who has met the conditions stated in paragraphs A and B above, the teacher will be placed in the MASTER TEACHER INCENTIVE PROGRAM for the following three years as long as: 


1)
The teacher is available to work one-hundred-eighty (180) hours per year in 

various assignments as noted below, and


2)
The teacher has exhibited satisfactory service over the past three years, and 


3)
The teacher meets all state and federal requirements necessary to achieve 

“highly qualified” status as may be required under the “No Child Left Behind Act of 

2001,” as amended, and 


4)
The teacher agrees to perform all assignments commensurate with the 

Master Teacher designation during the term of such designation.   The Employer and 
teacher shall select from assignments including (by way of illustration and not 


limitation):



a.
Performing duties which may be necessary to enable the district to 


achieve and/or maintain North Central Accreditation.



b.
Serving as chair or co-chair of the department in the area of the 



teacher’s certification and competence for the term.  These departments 


presently include math, science, English, social studies, curriculum, and NCA 


accreditation.



c.
Engaging in activities designed to promote and enhance the image of 


Kalkaska Public Schools and the educational opportunities for the students of 


the District.  Some of these activities will include curriculum development and 


grant writing.  These activities shall be accomplished in conjunction with a 


subcommittee consisting of an equal number of administrators and teachers 


which will be formed to address these issues.

D.
Each Master Teacher shall meet with the Superintendent or designee at least once every two months during each school year to review duties and report progress in carrying out assigned duties.

E.
The exact plan for each Master Teacher shall be mutually agreed upon in writing by the Master Teacher and the Administration.  The local Association President or designee shall attend all planning meetings between the Master Teacher and the Employer.  A copy of all mutually agreed upon plans for each Master Teacher shall be made available to the local Association President.

F.
Each teacher enrolled in the program will receive the following: 


1) 
For the first school year in the Board approved MASTER TEACHER 

INCENTIVE PROGRAM, a teacher shall receive, in addition to his/her salary as 

stated in the annual salary schedule, a payment of nine-thousand dollars ($9,000), 

payable with the last pay in June of that school year. 


2) 
For the second school year in the Board approved MASTER TEACHER 

INCENTIVE PROGRAM, a teacher shall receive, in addition to his/her salary as 

stated in the annual salary schedule, a payment of nine-thousand dollars ($9,000), 

payable with the last pay in June of that school year. 


3) 
For the third school year in the Board approved MASTER TEACHER 

INCENTIVE PROGRAM, a teacher shall receive, in addition to his/her salary as 

stated in the annual salary schedule, a payment of nine-thousand dollars ($9,000), 

payable with the last pay in June of that school year. 

G. 
The benefits as outlined in paragraph F, subparagraphs 1, 2, and 3, may be 

received in a prorated manner should any eligible teacher choose to participate in the program for less than the three (3) year maximum.

