KEA Contract Language on Mentoring

2.6
Probationary Teacher Evaluation and Mentor Teacher


1.
The parties agree that it is the duty of the Administration to evaluate 


probationary teachers under a procedure which will provide to the probationary 

teacher a statement of goals for each year of probationary service, identify 


observed areas of concern, and provide appropriate and specific techniques and/or 

resources for the improvement of performance.


2.
Teachers shall be evaluated by a qualified principal, assistant principal or an 

administrator who is their immediate supervisor.  


3.
Pursuant to Section 1526 of the School Code of 1976, each probationary 

teacher must be assigned a Mentor Teacher who shall serve as a Mentor to the 

probationary teacher.  For each probationary teacher, a Mentor Teacher shall be 

appointed by the Administration with the approval of the Association.

A.
The Mentor Teacher selected shall consent to the appointment.  The appointment shall continue throughout the teacher’s probationary service with the school district.  Either teacher may request a new Mentor be selected at the conclusion of each school year.



B.
The Mentor Teacher shall assist the probationary teacher during the 



term of the appointment.  The Mentor Teacher’s role shall be formative, 



he/she shall not be required to provide any information or criticism of the 



probationary teacher’s performance.  The Mentor shall not testify in a 



proceeding regarding the quality of service provided by the probationary 



teacher.

C.
The building administrator will provide an opportunity to those tenure

teachers who would like to be considered as a mentor to volunteer. Appointments will then be on a rotating basis of those who are in good standing according to their last evaluation.

4. Within twenty (20) school days of the start of school or the date the teacher began

employment, if the teacher is employed after the start of the school year, the

Administration shall meet with the teacher and Mentor or a representative of the Association to prepare the teacher’s Individualized Development Plan (IDP – See APPENDIX G).  The 
IDP shall set forth with specificity the goals to be met by the teacher during the school year and the actions to be  taken by the teacher in reaching those goals. The goals and the  actions to be followed by the teacher must be consistent with the criteria  for evaluation contained in the probationary teacher evaluation form set forth in Appendix G of this Agreement and the existing evaluation criteria.  The goals and the actions required shall be finalized in written form and signed by the administrator and teacher.  As provided for in Section 1526 of the School Code of 1976, the IDP shall include participation in a minimum of fifteen (15) days of in service and/or other similar type training programs (including programs offered by university-linked professional development schools and/or regional seminars).  The district shall pay all costs incurred and provide release time without loss of pay to the teacher to attend the training.

